WORKING IN SOUTH AFRICA: TOP 10
THINGS YOU NEED TO KNOW

¢ DID YOU KNOW?
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SOUTH AERICA
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_ -th Africa hs official languages, with English being the

Options include:

V/ General Work Visa — For skilled workers

/ Critical Skills Visa — For in-demand professions

/ Intra-company Transfer Visa — If relocating within a multinational

dominant business language.
However, expect to hear Zulu, Xhosa, and Afrikaans in the
workplace too!
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company ¢ Tip: Learning basic greetings in local languages can help build
_ Tip: Start your application early—it can take months! relationships.
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3 CULTURAL DIVERSITY & iV e BUSINESS HOURS

WORK ENVIRONMENT @7 u-pAY —="
WORK WEEK z
« South Africa values inclusivity, and companies et A / \ D"I‘
promote diversity & equity. AT e

« You will find a mix of informal and hierarchical
workplaces.

_ A standard workweek is 45 hours (Mon-Fri), but
flexible hours and remote work are growing.

« Respect for different cultures is key!
- Did you know? Some companies follow Ubuntu — a

hilosophy th hasizes h i : , . .
fe;n?:vﬁkyt 21 nipuasih (LI COLmEsion Gt #® Tip: Punctuality matters, but meetings often start with
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small talk—embrace it!
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5 COST OF LIVING &
SALARIES

6 TAXES & FINANCIAL
CONSIDERATIONS

/ Income tax: 18%-45% (progressive tax system)
/ Foreigners may need a tax clearance certificate

$ Living costs vary. Johannesburg and Cape Town are pricey,
while smaller cities are more affordable.

¢ Average salary: Varies by industry, but expect to negotiate
your pay! ¢ Tip: Consult a tax expert if you're staying long-

term!
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8 LABOR LAWS &

EMPLOYEE RIGHTS
7 HEALTH

& SAFETY

Workers are protected by strong labor laws:

/ Paid annual leave (21 days)

/ Maternity leave (4 months, unpaid)

/ Fair dismissal laws

- Did you know? South Africa has one of the world’s most

Private healthcare is world-class but costly—get
medical insurance!

South Africa has safety concerns in some areas—
stay aware and take precautions.
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progressive labor regulations!
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9 WORK-LIFE
BALANCE & LEISURE

10 NETWORKING
& JOB MARKET
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€ READY FOR YOUR SOUTH AFRICAN WORK ADVENTURE?



